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Rathcormac FC is committed to ensuring that Children, Young Persons and Vulnerable 
Persons can participate in all football activities in a safe environment. Football provides 
an excellent opportunity to learn new skills, become more confident and maximise 
potential as members of teams and as individuals. Participation in football should be fun, 
enjoyable and provide a platform to learn and develop life skills, make new friends and 
enhance personal growth. The safety and welfare of all is paramount.  

 

The Children First Act 2015 has provided a great statutory framework for all, supporting 
Children and Young People, ensuring that they are kept safe and their welfare maintained 
to a high standard whilst participating within the services we provide. Additionally, the 
Children First National Guidance for the Protection and Welfare of Children 2017, is a 
great guidance when introducing measures to fulfil the statutory obligations of the 
Children First Act 2015.  

 

Rathcormac FC acknowledges that all our members and volunteers are playing their part 
in providing an enjoyable and safe environment in which Children and Vulnerable Persons 
can play, learn and thrive within football. We thank the countless number of participants, 
many of whom are volunteers, for their commitment, hard work and dedication. The work 
of Affiliated Members, particularly the Club/League Children’s Officers and the 
Designated Liaison Persons, is of crucial importance to implementing this Policy and their 
endeavours need to be acknowledged and supported at all levels within the game. Their 
efforts are deeply appreciated and the full adoption and application of this Policy by 
everyone in football will help ensure the promotion of happy, healthy and successful 
experiences. 

 

Rathcormac FC Executive Committee 

 
 
 
 
 
 
 
 
 
 
 
 
 



1. POLICY STATEMENT  

1.1. Why do we need a Policy?  

Rathcormac FC’s Child Welfare and Safeguarding Policy aims to set out guidelines and 
procedures to assist those working with Children within the game and where appropriate 
those working with Vulnerable Persons. It is the responsibility of all adults involved in 
football to actively promote best practice standards whilst being ever vigilant and aware 
of their responsibilities. This policy has been formulated in line with the statutory 
requirements of the Children First Act 2015, the guidance from the Children First National 
Guidance of the Protection and Welfare of Children 2017 and the National Vetting Bureau 
(Children and Vulnerable Persons) Act 2012 to 2016 –  

 

1.2. Who is the Policy aimed at?  

The Policy is aimed at all those working and engaged in football activities within 
Rathcormac FC. 

 Rathcormac FC is committed to following the principles and practice guidelines 
contained in the Policy by:  

• Recognising that the safety, protection and welfare of Children and Vulnerable Persons 
is of paramount importance 

• Obliging all persons engaging with Children and Vulnerable Persons to be Garda vetted 

• Providing appropriate training and education in the area of Child welfare and 
safeguarding  

• Providing guidance and assistance to all who work with Children and Vulnerable 
Persons 

• Ensuring the Club has appointed a Club/League Children’s Officer and Designated 
Liaison Persons  

• Ensuring all Affiliated Members adhere to statutory obligations relating to Child welfare 
and safeguarding 

• Providing a clear pathway for the investigation of complaints and appropriate 
disciplinary procedures  

• Providing codes of practice for all members 

 

1.3. What is contained within the Policy? 

 In particular the Policy outlines: 

• Children’s First Act 2015 statutory obligations  



• Child Welfare and Safeguarding roles within Clubs and Leagues  

• The various types of abuse which can arise  

• The recommended reporting procedures 

• Guidance on Garda Vetting  

• Guidance on confidentiality 

• Principles of safe record keeping  

• Safe recruitment and management practices 

• Procedures for handling allegations and complaints relating to Children 

• The process for involving parents and Children 

• Guidelines in respect of away/overnight trips 

 

1.4. Who approves the Policy?  

The Policy is approved by the Executive Committee of Rathcormac FC. Proposals for 
additions and/or amendments are considered by the Clubs Children’s Officer and 
Designated Liaison Person. These will then be put forward for approval by the Executive 
Committee. 

 

1.5. What are the underlying principles of the Policy?  

The Policy follows the principles outlined in relevant guidelines and legislation provided 
by Statutory Authorities. The Policy is established on a number of core principles: - the 
needs of the Child or Vulnerable Person, integrity and respect, environment, equality, fair 
play, welfare and safety in football. These underlying principles underpin the Policy and 
outline our principles of good practice and Child protection and safeguarding policy and 
procedures.  

 

1. Safe Environment: The safety and welfare of Children and Vulnerable Persons is of 
paramount importance and they must feel safe in their surroundings. Unhealthy 
competitive demands should not be placed too early as this could result in excessive 
levels of pressure and as a consequence, high levels of dropout from the sport. Those 
working with Children and Vulnerable Persons should be suitable for their positions, i.e. 
all should be Garda vetted and have Child Safeguarding completed as well. 
Administrators should ensure proper procedures are put in place to ensure our Children 
and Vulnerable Persons can participate in a safe manner and that concerns regarding 
their welfare are correctly and speedily handled.  



 

2. The Needs of the Child and Vulnerable Person: A balanced approach to competition 
can make a significant contribution to the development of Children and Vulnerable 
Persons, while at the same time providing fun, enjoyment and satisfaction. Participants 
should put the welfare of the child first and competitive standards second. 

 

3. Integrity and Respect: Adults interacting with Children and Vulnerable persons in 
football should do so with integrity and respect. All adult actions in football should be 
guided by what is in the best interests of the Child or Vulnerable Person and in the context 
of quality and open working relationships. Abuse of any kind is unacceptable within 
football.  

 

4. Equality: All Children and Vulnerable Persons should be treated in an equal and fair 
manner regardless of age, ability, gender, religious, social, or ethnic background or 
political persuasion. The provisions of equality legislation apply to all involved in football.  

 

5. Fair Play: Fair Play is the guiding principle of the Code of Ethics and Good Practice for 
Children’s Sport. It states that “All Children’s sport should be conducted in an 
atmosphere of fair play”. Ireland has contributed and is committed to the European Code 
of Sports Ethics, which defines fair play as: “much more than playing within the rules. It 
incorporates the concepts of friendship, respect for others and always playing with the 
right spirit. Fair play is defined as a way of thinking, not just behaving”. 

 

 

2. CHILDREN FIRST ACT 2015: STATUTORY OBLIGATIONS 

Clubs and Leagues are defined in the Children First Act 2015 as providing Relevant 
Services and as such have specific statutory obligations under the Act.  

 

The requirements include:  

• Keep Children safe from Harm while they are using the service.  

• Carry out a Risk Assessment to identify whether a Child could be harmed whilst 
receiving your services.  

• Develop a Child Safeguarding Statement that outlines the policies and procedures 
which are in place to manage the risks that have been identified.  



• Appoint a Relevant Person to be the first point of contact in respect of the 
Organisation’s Child Safeguarding Statement.  

 

2.1. Risk Assessment: A Risk Assessment will be carried out by the Club to examine all 
aspects of the service from a safeguarding perspective to establish whether there are any 
practices or features of the service that have the potential to put Children at risk.  

The Risk Assessment process is intended to enable the Club to:  

• Identify potential risks  

• Develop policies and procedures to minimise risk by responding in a timely manner 
to potential risks  

• Review whether adequate precautions have been taken to eliminate or reduce 
these risks  

 

2.2. Child Safeguarding Statement: Rathcormac FC’s written statement specifies the 
relevant service being provided and the principles and procedures to be observed in order 
to ensure, as far as practicable, that a Child availing of the service is safe from Harm.   

The Club will circulate the Child Safeguarding Statement to all volunteers and employees. 

The Club will also display the Child Safeguarding Statement publicly and make it 
available to parents and guardians, Tusla and members of the public upon request. This 
will be done by displaying it on the Club/League website.  

The Child Safeguarding Statement will be reviewed every two years, or sooner if there has 
been a change in any of the issues to which it refers to. 

 
 

3. CHILD WELFARE AND SAFEGUARDING ROLES 

In Rathcormac FC we have two key roles in place to fulfil the Child welfare and 
safeguarding roles and responsibilities within the Organisation. These two roles are Club 
Children’s Officer and Designated Liaison Person.  

 

3.1 The Club Children’s Officer 

The appointment of a Club/League Children’s Officer is an essential element in the 
creation of a quality atmosphere in any club.   



• They act as a resource to members with regard to Children’s issues and also ensure 
that Children have a voice in the running of the club and can freely talk about their 
experiences.   

• The Children’s Officer should be a member of or have access to, the Club 
Management Committee.  

• To undertake the role of Children’s Officer, the individual must have completed the 
Safeguarding 1 and Safeguarding 2 courses.  

 

The Children’s Officer roles and responsibilities are:  

• Be familiar with the Rathcormac FC’s Child Welfare and Safeguarding policy, 
Complaints and Disciplinary procedures, Social Media Policy and any other 
relevant guidelines.  

• Implement Child centred policies and procedures within the football organisation.  

• Ensure safe recruitment procedures are in place.   

• Have completed the Risk Assessment and Child Safeguarding Statement.  

• Promotion of Child Safeguarding Statement and be the first point of call for it.  

• Host regular information meetings and get parental involvement.  

• Ensure that Club members are adequately trained and adhere to the Child Welfare 
and Safeguarding Policy.  

• Ensure that there are accurate and up to date records of coaches and 
volunteers   training and Garda Vetting Clearance.  

• Monitor movement and drop out of players and volunteers. 

• Handle any complaints received regarding poor practice.  

 

Children’s Officers do not have the responsibility of investigating or validating Child 
protection concerns within the Club/League and have no counselling or therapeutic 
role. This responsibility lies with the Gardaí, Tusla or the HSE. 

 

3.2 Designated Liaision Person 

• Rathcormac FC’s Designated Liaison Person shall be the Chairperson who will be 
responsible for dealing with any concerns about the protection of Children.  

• The Designated Liaison Person is responsible for reporting allegations or suspicions 
of Child abuse to Tusla and/or An Garda Siochana,  



• Support and advice is available from the Football Association of Ireland’s Child 
Welfare and Safeguarding Manager, who is also the Mandated Person.  

• To undertake the role of Designated Liaison Person, the individual must have 
completed the Safeguarding 1 and Safeguarding 3 course.   

• Rathcormac Fc will make the name and contact details of the Designated Liaison 
Person available to all staff and volunteers working within the Organisation. It may 
also be useful to appoint a Deputy Liaison Person who can fulfil the role when the 
Designated Liaison Person is not available.  

 

The Designated Liaison Person Roles and Responsibilities are:  

• Have knowledge of the Code of Ethics, and statutory requirements.  

• Have a knowledge of categories and indicators of abuse.   

• Be familiar with and able to carry out reporting procedures using the correct forms. 
Communicate with parents and/or agencies as appropriate.  

• Assist with the ongoing development and implementation or Child protection 
training needs.  

• Liaise with the League Officers and FAI Child Welfare and Safeguarding Manager in 
relation to Child protection training needs.  

• Be aware of local contacts and services in relation to Child protection, i.e. principal 
and duty social workers and their contacts.  

• To inform duty social workers in Tusla – Child and Family agency and/ or An Garda 
Siochana of relevant concerns about individual Children, using the Reporting Form, 
keep a copy of this form and ensure acknowledgement of receipt of this form.  

• Reporting poor practise to their relevant governing body having ensured that any 
concerns regarding Child protection issues have been reported to the relevant 
Statutory Authority.  

• Advise Administrators on issues of confidentiality, record keeping and data 
protection.  

 

Designated Liaison Persons do not have the responsibility of investigating or 
validating Child protection concerns within the Club/League and have no counselling 
or therapeutic role. This responsibility lies with the Gardaí, Tusla or the HSE. 

 

 



4. CHILD ABUSE 

 

 4.1. Reasonable grounds for concerns: Individuals should always inform Tusla when 
they have reasonable grounds for concern that a Child may have been, is being, or is at 
risk of being abused or neglected. It is not necessary for the individual to prove that abuse 
has occurred to report a concern to Tusla. All that is required is that the individual have 
reasonable grounds for concern. It is Tusla’s role to assess concerns that are reported to 
it.  

 

Reasonable grounds for a Child protection or welfare concern include:  

• Evidence, for example of an injury or behaviour, that is consistent with abuse and is 
unlikely to have been caused in any other way   

• Any concern about possible sexual abuse  

• Consistent signs that a Child is suffering from emotional or physical neglect  

• A Child saying or indicating by other means that he or she has been abused  

• Admission or indication by an adult or a Child of an alleged abuse they committed  

• An account from a person who saw the Child being abused 

 

 4.2. What is Child Abuse  

Child Abuse can be categorised into four main types: neglect, emotional abuse, 
physical abuse and sexual abuse. Other forms of abuse include bullying. A Child may be 
subjected to one or more forms of abuse at any given time. Abuse and neglect can occur 
within the family, in the community or in an institutional setting. The abuser may be 
someone known to the Child or a stranger, and can be an adult or another Child. In a 
situation where abuse is alleged to have been carried out by another Child, you should 
consider it a Child welfare and protection issue for both Children and you should follow 
Child protection procedures for both the victim and the alleged abuser. The important 
factor in deciding whether the behaviour constitutes abuse or neglect is the impact of 
that behaviour on the Child rather than the intention of the parent/carer/alleged abuser. 
The definitions of neglect and abuse presented in this section are not legal definitions nor 
are they exhaustive. They are intended to describe ways in which a child might experience 
abuse and how this abuse may be recognised. 

 

 

 



Neglect: 

Neglect is generally defined in terms of an omission of care, where a Child’s health, 
development or welfare is impaired by being deprived of food, clothing, warmth, hygiene, 
medical care, intellectual stimulation, supervision and safety. 

 

The following are features of Child Neglect:  

• Children being left alone without adequate care and supervision Malnourishment, 
lacking food, unsuitable food or erratic feeding Inadequate living conditions – 
unhygienic conditions, environmental issues, including lack of adequate heating 
and furniture  

• Lack of protection and exposure to danger, including moral danger, or lack of 
supervision appropriate to the Child’s age  

• Non-organic failure to thrive, i.e. a child not gaining weight due not only to 
malnutrition but also emotional deprivation  

• Failure to provide adequate care for the Child’s medical and developmental needs, 
including intellectual stimulation. 

 
 

Physical Abuse:  

Physical Abuse is when someone deliberately hurts a Child physically or puts them at risk 
of being physically hurt. It may occur as a single incident or as a pattern of incidents. 

 

Physical abuse can include the following:  

• Beating, slapping, hitting or kicking  

• Pushing, shaking or throwing  

• Pinching, biting, choking or hair-pulling  

• Use of excessive force in handling  

• Suffocation  

• Physical punishment  

• Fabricated/induced illness  

• Female genital mutilation  

• Deliberate poisoning  

 



Sexual Abuse:  

Sexual abuse occurs when a Child is used by another person for his or her gratification or 
sexual arousal or for that of others. It includes the Child being involved in sexual acts 
(masturbation, fondling, oral or penetrative sex) or exposing the Child to sexual activity 
directly or through pornography. 

 

 Examples of child sexual abuse include the following:  

• Any sexual act intentionally performed in the presence of a Child  

• An invitation to sexual touching or intentional touching or molesting of a Child’s 
body whether by a person or object for the purpose of sexual arousal or 
gratification  

• Masturbation in the presence of a Child or the involvement of a Child in an act of 
masturbation  

• Sexual intercourse with a Child, whether oral, vaginal or anal  

• Sexual exploitation of a Child, which includes:  

1. Inviting, inducing or coercing a Child to engage in prostitution or the production of Child 
pornography [for example, exhibition, modelling or posing for the purpose of sexual 
arousal, gratification or sexual act, including its recording (on film, videotape or other 
media) or the manipulation, for those purposes, of an image by computer or other 
means]  

2. Inviting, coercing or inducing a Child to participate in, or to observe, any sexual, 
indecent or obscene act  

3. Showing sexually explicit material to children, which is often a feature of the ‘grooming’ 
process by perpetrators of abuse- Exposing a Child to inappropriate or abusive material 
through information and communication technology- Consensual sexual activity 
involving an adult and an underage person 

 

Emotional abuse:  

Emotional abuse is the systematic emotional or psychological ill-treatment of a Child as 
part of the overall relationship between a caregiver and a Child. Abuse occurs when a 
Child’s basic need for attention, affection, approval, consistency and security are not 
met, due to incapacity or indifference from their parent or caregiver.  

 

Emotional abuse may be seen in some of the following ways:  

• Rejection  



• Lack of comfort and love  

• Lack of attachment  

• Lack of proper stimulation (e.g. fun and play)  

• Lack of continuity of care (e.g. frequent moves, particularly unplanned)  

• Persistent criticism, sarcasm, hostility or blaming of the Child  

• Bullying  

• Conditional parenting in which care or affection of a Child depends on his or her 
behaviours or actions  

• Extreme overprotectiveness  

• Inappropriate non-physical punishment (e.g. locking Child in bedroom)  

• Seriously inappropriate expectations of a Child relative to his/her age and stage of 
development 

 

Other forms of ‘Abuse’: 

Bullying  

Bullying can be defined as repeated aggression – whether it is verbal, psychological or 
physical – that is conducted by an individual or group against others. It is behaviour that is 
intentionally aggravating and intimidating. It includes behaviours such as physical 
aggression, cyberbullying, damage to property, intimidation, isolation/exclusion, name 
calling, malicious gossip and extortion. Bullying can also take the form of abuse based on 
gender identity, sexual preference, race, ethnicity and religious factors. With 
developments in modern technology, Children can also be the victims of non-contact 
bullying, via mobile phones, the internet and other personal devices. 

 

While bullying can happen to any Child, some may be more vulnerable. These include: 
Children with disabilities or special educational needs; those from ethnic minority and 
migrant groups; from the Traveller community; lesbian, gay, bisexual or transgender 
(LGBT) Children and those perceived to be LGBT; and Children of minority religious faiths. 

 

* Please see our Anti Bullying Policy - 14.1 

 
Cyber, text and social media bullying  

Cyber bullying can involve unwanted text messages, phone calls, video chats/ recordings 
or web posts being used to threaten abuse or harm someone. It is similar to physical or 



verbal bullying, but it uses technology instead. Cyber bullying, like all bullying, is difficult 
for the victim. It can be hard to prove and difficult to get the courage to report it. Text 
bullying or harassment can be texts that frighten, insult, threaten or make the recipient 
feel uncomfortable. Email, social networks like Facebook/Twitter and phone calls can be 
used to harass in the same way.  

 

* Please see our Social Media and Photographic Policy - 14.2 

 

Safeguarding Vulnerable Persons  

All adults have the right to be safe and to live a life free from abuse. All persons are 
entitled to this right, regardless of their circumstances. It is the responsibility of all service 
providers, statutory and non-statutory, to ensure that all adults using the services 
provided are treated with respect and dignity, have their welfare promoted and receive 
support in an environment in which every effort is made to promote welfare and to 
prevent abuse. Vulnerable Persons may need extra support when accessing clubs.  

 

* Please see FAI support guidance for children with Additional Needs & Vulnerable 
persons - 14.3 

 

 

5.RECORDING AND REPORTING OF INFORMATION 

If abuse is suspected, it is important to establish the grounds for concern by obtaining as 
much detailed information as possible. Observations should be accurately recorded and 
should include dates, times, names, locations, context and any other information that 
may be relevant. 

 

5.1 REPORTING PROCEDURES  

 

Members of Rathcormac FC who have reasonable grounds for concerns that a Child or 
Vulnerable Person may have been, is being, or is at risk or being abused or neglected are 
advised, to immediately inform the relevant Designated Liaison Person. The priority in all 
cases is the safety and wellbeing of the Child. The Statutory Authorities should also be 
advised where appropriate and all necessary steps taken to protect the Child. 

 
 



• The following examples would constitute reasonable grounds for concern:  

o Evidence, for example an injury or behaviour, that is consistent with abuse 
and is unlikely to have been caused in any other way.  

o Any concern about possible sexual abuse.  

o Consistent signs that a child is suffering from emotional or physical neglect A 
child saying or indicating by other means that he or she has been abused 
Admission or indication by an adult or a child of an alleged abuse they 
committed.  

o An account from a person who saw the child being abused. 

 

Rathcormac FC shall treat all concerns reported in a serious manner and in line with the 
following principles.  

 

Step 1 

The Designated Liaison Person should record all concerns or allegations brought to his or 
her attention.  

Observations/reports should be accurately recorded and should include dates, 
times, names, locations, context and any other information that may be relevant.  

 

If there are concerns about a Child but the Designated Liaison Person is unsure if it 
should be reported to Tusla, it may be useful to contact Tusla to informally discuss the 
concern. This provides an opportunity to discuss the query in general and to decide 
whether a formal report of the concern to Tusla is appropriate at this stage.  

 

In the event of an emergency where a Child is believed to be in immediate danger and 
Tusla cannot be contacted then the Gardaí should be  

contacted.  

 

Coaches/volunteers may be subjected to horrendous or malicious allegations. Therefore, 
any allegation of abuse should be dealt with sensitively and appropriate support should 
be provided for staff/volunteers including counselling where necessary.     

 

Step 2 



Should the club become aware of an allegation of abuse of a child/children by a 
manager/coach/volunteer during the execution of their duties, the Designated Liaison 
Officer will privately inform the manager/coach/volunteer of the following: 

• The fact that an allegation has been made against them. 

• The nature of the allegation. 

• Inform him/her that they must step down from all duties within the club until the 
investigation has  reached the full conclusion. 

 
Step 3 

The manager/coach/volunteer should be afforded an opportunity to respond. The 
Designated Liaison Person will note the response and pass on this information when 
making the formal report to TUSLA. The report to TUSLA should contain observations, 
dates, times, locations and contexts in which the incident occurred or suspicion was 
aroused, together with any other relevant information. 

 

Records on child protection concerns, allegations and disclosures will be kept securely 
and in line with Data Protection Legislation. 

 

Step 4 

Our Designated Liaison Person, if reporting suspected or actual child abuse to the 
Statutory Authorities will first inform the family of their intention to make such a report, 
unless doing so would endanger the child or undermine any statutory investigation. 

 

Step 5 

All subsequent actions following an allegation of abuse against a 
manager/coach/volunteer will be taken in consultation with the TUSLA and An Garda 
Sìochàna. An immediate meeting will be sought with these two agencies for this purpose. 
The Football Association of Ireland National Children’s Officer is also available to provide 
support and advice.   

 

Step 6 

Under Football Association of Ireland rules, any coach/volunteer/manager who is the 
subject of a statutory investigation into alleged child abuse is required to stand down 
from all soccer activities until the investigation is completed. Therefore, the FAI National 
Children’s Officer must be informed immediately of any formal notification to the 



Statutory Authorities. When a person is asked to stand down it should be made clear that 
it is only a precautionary measure in keeping with standard procedures/guidelines and 
will not prejudice any later disciplinary proceedings. The coach/volunteer concerned 
should be advised that the procedures being undertaken are in accordance with statutory 
requirements. He or she should be treated with respect and fairness, and also be assured 
that all information will be dealt with in a sensitive and confidential manner. 

 

Step 7 

The Club will carefully consider the outcome of the statutory investigation and will then 
assess if there are any outstanding disciplinary issues in relation to their internal rules or 
infringements of the Football Association of Ireland best practice guidelines. It must be 
remembered that the fact that the alleged ‘abuser’ has not been prosecuted or been 
found guilty does not mean that they are appropriate to work with young people in the 
future.  

 

Internal Club disciplinary proceedings can only be initiated after the Statutory 
Authorities have completed their investigations. 

 

*Reporting form - 14.4 

 

6. STAND DOWN ORDERS  

The Stand Down Order may be issued to an individual directly by the FAI itself or by an 
Affiliated Member. A Stand Down Order is an order made for the immediate protection 
and safeguarding of Children and Vulnerable Persons and is not a determination of 
wrongdoing by any individual. Rathcormac FC will follow the FAI rules and guidelines in 
their Child Welfare Safeguarding Policy in relation to Stand Down Orders.   

 

7. DISCIPLINARY ACTION 

All participants in Rathcormac FC are obliged to fully comply with the Club’s rules, 
regulations, codes of behaviour, policies and guidelines applicable to their role (e.g. 
player, coach, volunteer, parent). Disciplinary action, including expulsion without notice, 
may be taken by the Club for offences of misconduct or breach of such rules, regulations, 
codes, policies and guidelines.  

 



All reasonable efforts to resolve matters should be exhausted at local level before 
accessing the formal procedure detailed below. For example, it may be appropriate that 
the initial point of contact is the Head Coach for resolving issues involving players, and 
this may also involve the relevant Club Liaison Person. 

While many complaints or concerns can be dealt with in an informal manner to the 
satisfaction of all concerned, it is advisable that detailed records are maintained in 
respect of all complaints and that all parties are advised of the following formal 
complaints and appeals procedure, if required. 

STEP 1 

The person who has a formal complaint or concern should bring it to the attention of the 
Club Secretary or Club Children’s Officer. The complaint or concern should be in writing 
and should outline all relevant details and other parties involved. The Club Secretary or 
Club Child Welfare Officer shall acknowledge receipt of the complaint. 

STEP 2 

The complaint or concern shall then be brought to the attention of the Club Chairperson 
who will convene a disciplinary sub-committee, unless the complaint or concern relates 
to a child abuse matter or criminal offence that meets criteria for formal reporting to the 
statutory authorities. In which case, any internal club process shall be stopped and the 
Chairperson shall inform the relevant statutory authority as soon as possible. 

The disciplinary sub-committee shall comprise a minimum of three members, normally 
involving an officer of the Committee. The Club’s Children’s Officer may be asked to sit 
on the committee if it is deemed necessary. The members of the disciplinary sub-
committee may not be held personally liable for any deeds or omissions relating to any 
disciplinary procedure. 

Where there are potential contentious issues, due consideration shall be given to ensure 
the independence of the disciplinary committee. 

STEP 3 

The disciplinary sub-committee shall furnish any participant with details of the complaint 
being made against them and afford them the opportunity of providing a response either 
verbally or in writing. In the event of a complaint against a child, the parents/guardians 
shall be informed and advised of the process. 

STEP 4 

The disciplinary sub-committee shall then set a date for a hearing giving at least 7 days’ 
notice unless a shorter period is necessary due to the nature of the offence. Any person 
charged shall be entitled to attend and present or be represented at a hearing if they so 
wish. The disciplinary sub-committee shall determine the procedures for the hearing and 
nominate one of their members to act as Chairperson. The disciplinary sub-committee 



shall then hear the case of all parties involved and decide if a rule or regulation has been 
infringed. 

If the disciplinary process relates to a person under 18 years of age, the hearing shall not 
be held with that person without the presence of a parent/guardian. If a parent or 
guardian cannot attend then a coach chosen by the parents/guardians can attend in their 
place. 

STEP 5 

The disciplinary sub-committee shall then inform those of their decision and the 
sanctions if any that are to be imposed. This notification should be in writing, setting out 
the reason for the sanction. Written notification shall be forwarded to parents if the 
proceedings involve a participant under 18 years of age. 

STEP 6 

Any party unhappy with the findings of the disciplinary committee can appeal the decision 
in writing to the Club Chairperson. Any such appeal should be made within 14 days of the 
notification of the original decision. 

STEP 7 

The appeal shall be heard by the executive committee of the Club. The case and all the 
evidence will be considered. The executive committee shall have the power to uphold or 
reject the appeal or to vary, alter or set aside any sanction imposed by the disciplinary 
sub-committee. Such decisions are final. 

POSSIBLE SANCTIONS 

A disciplinary sub-committee may recommend the following sanctions: 

o An instruction 

o A reprimand 

o A fine 

o A warning 

o A suspension from membership 

o An expulsion ban from the club and club activities 

 

 

8.GARDA VETTING 

Garda vetting must be completed prior to the commencement of any position for those 
who will be working with Children and/or Vulnerable Persons in any capacity. This is a 
statutory requirement under the National Vetting Bureau (Children and Vulnerable 



Persons) Act 2012 to 2016. The Act created offences and penalties for persons who fail to 
comply with its provisions. 

 

All those engaging with persons under the age of 18 and Vulnerable Persons shall be 
Garda Vetted by Rathcormac FC which includes: 

• All Committee Members including Fundraising Committee 

• All coaches of Underage and Adult teams 

• Any other Volunteers eg. Parent Helpers 

 

Failure to ensure that persons are vetted in accordance with the Policy, FAI Rules and/or 
legislation may result in disciplinary action against the individual and/or Affiliated 
Member and may also constitute a legal offence under relevant legislation. 

 

In the event that a disclosure arises from the garda vetting process, this will be brought to 
our club committee to discuss any further action if required. Depending on the disclosure 
it may be possible that the individual will not be permitted to undertake any job (paid or 
voluntary) within the club. 

Vetting Application Process: 

The steps involved are: 

1. Fill out the ID validation vetting information form. See appendix 4 

2. You will need to create an account on FAI’s mycomet. 

3. Click on the top left hand side (3 lines) and scroll down to Events. 

4. Scroll down until you see ‘Garda Vetting Aplications Munster’. 

5. Here you can start your Vetting application. 

6. The FAI reviews your form and sends it to the Garda Vetting Bureau. 

7. The Garda Vetting Bureau will email the applicant requesting more information. 

8. Once this is completed the Garda Vetting Bureau will notify the FAI of their decision 
on whether to approve/not approve the application. 

9. The applicant will then be notified by FAI of their decision. 

*Garda vetting ID validation form - 14.5 

 

 



9. SAFE RECRUITMENT PRACTICES 

 

Rathcormac FC will take all reasonable steps to ensure that coaches, managers and 
volunteers are suitable to work with children and young people. 

The purpose of the Recruitment Policy is to provide for a lawful, appropriate and objective 
recruitment process, that best allows the Club to place and support the right people 
within the right roles. 

The recruitment process will be run by a selected group within the Club tasked with this 
role, this group must always include the involvement of the Club’s Children’s Officer. Any 
documentation relating to recruitment is confidential and should only be viewed by the 
selected group.    

 

Steps that will be taken during the recruitment procedure: 

 

Application form – A brief application form will be provided for all applicants.  This 
ensures the relevant information is collected and recorded as necessary. The applicant 
will then meet with the clubs Children’s officer to discuss the role involved. 

*See Recruitment Application Form - 12(e) 

 

Induction – Every new volunteer will have received an induction to ensure that they are 
familiar with their surroundings, comfortable and made aware of the club’s policies and 
procedures.The club will also provide a role description for all new volunteer positions 
that will include a set of tasks and all club requirements. 

 

Garda Vetting – In line with legislation and the FAI’s child welfare and safeguarding policy 
everyone working with children or vulnerable adults will require Garda Vetting before 
starting their role. 

 

Child Safeguarding - Volunteers will also be required to undertake a Child Safeguarding 
course relevant to their role before they commence. 

* see below relevant courses 

 

Training – Where possible the club will provide training to upskill volunteers. 

 



Volunteers – All volunteers will adhere to the club’s and the FAI’s rules and codes of 
conduct. 

 

Safeguarding 1- Basic awareness:  

• This course is targeted at all volunteers, coaches, committee members and staff 
within a service for Children. It provides a good basic understanding of Child 
protection legislation and educates participants on the implementation of best 
practice in protecting the welfare of children involved in football.  

• The course should be refreshed every 3 years. The initial course should always be a 
face to face course.  

• After 3 years the individual can complete the Sport Ireland online refresher. Once 
the individual completes this online course they should print off the completion 
certificate and attach it to the certificate obtained during the face to face course.  

• The individual will need to present both as evidence for the next 3 years. After the 
total 6-year period has completed then the individual will need to attend the face to 
face course again.  

 

Safeguarding 2- Children’s Officer  

• This course is targeted at all volunteers who undertake the role of Children’s 
Officer. It provides a more in depth look at Child protection and also helps Clubs to 
have a child centered approach with their services.  

• It also helps explain the role of the Children’s Officer  

• The Children’s Officer should do a refresher course within a 3-year period to ensure 
they are aware of any relevant legislation.  

• The course must be completed by all Children Officers.  

 

Safeguarding 3- Designated Liaison Person  

• This course is targeted at the Designated Liaison Person with Clubs/Leagues. It 
provides an in depth look at the Child protection legislations and the categories for 
abuse and reporting procedures.  

• It also helps explain the role of the Designated Liaison Person.  

• The Designated Liaison Person should do a refresher course within a 3-year period 
to ensure they are aware of any relevant legislation.  

• The course must to be completed by all Designated Liaison Persons 



*See Safe Recruitment Application - 14.6 

 

10. GENERAL GUIDELINES FOR INTERACTION BETWEEN ADULTS 
AND CHILDREN  

10.1 Conduct and Behaviour towards Children   

• All adults involved in Rathcormac FC have an important role to play in promoting 
good practice. Their priority has to be the Children’s welfare, safety and enjoyment 
of the game.  

• Adults should be aware of the emotional, physical and personal needs of Children 
and should ensure that Children are treated with integrity and respect.  

• The trust implicit in adult Child relationships in sport places a duty of care on all 
adults, voluntary or professional, to safeguard the health, safety and welfare of the 
Child while engaged in football.  

• Adults have a crucial leadership role to play and contribute to the creation of a 
positive sporting environment for Children. This allows the Child to develop and 
express themselves in an open and secure way.  

• The principles referred to in Section 1 of this Policy should always be emphasised in 
football and Children should be given clear guidelines regarding acceptable 
standards of behaviour. 

• The importance of participation for each Child, best effort and enjoyment rather 
than winning should be stressed. All Children should be valued and treated in an 
equitable and fair manner and every Child, irrespective of ability, should be 
involved in football in an integrated and inclusive way where possible.  

• In particular all adult-Child relationships in our club should be:  

o open, positive and encouraging;  

o defined by a mutually agreed set of goals and commitments;  

o respectful of the creativity and autonomy of Children;  

o carried out in a context where Children are protected and where their rights 
are promoted;  

o free from any abuse or any threat of such abuse;  

o respectful of the needs and developmental stage of the Child;  

o aimed at the promotion of enjoyment and individual progress; • in 
accordance with FAI policies and codes;  

o respectful but not unquestioning of authority;  



o aware that Children with disabilities or additional needs may be more 
vulnerable.  

 
General Supervision of Children  

It is important to create a safe and enjoyable environment in which to play and train and 
to ensure any risks in relation to premises, training facilities and equipment are 
minimised with the implementation of appropriate safety rules. Children need to be 
supervised at all times as the likelihood of accidents happening increases when 
adequate supervision is not in place.  

 

In particular the following should be adhered to:  

• Ensure adequate Adult: Child ratios.  

• There should be at least one adult of each gender with mixed parties.  

• Children should be supervised at all times.  

• Adults should avoid being left alone with Children. Clearly state times for start and 
finish of training and/or competitions. If late collections occur, participants should 
remain in pairs until all players have left.  

• If a coach/manager needs to talk separately to a player this should be done in an open 
environment, in view of others.  

• Respect the privacy of Children while changing, coaches/managers may only need to 
enter changing rooms where the Participants are very young or require special 
assistance. When necessary, Participants should supervise in pairs or seek assistance, it 
is the safety and welfare of the Participants that is of paramount importance.  

• If a Child suffers an injury or accident the parents/guardians should be informed and 
necessary reports completed.  

• Activities being undertaken should be suitable for the ability, age, and experience of the 
participants.  

• Equipment and facilities should meet the highest possible standards and be 
appropriate to the maturity of the participants.  

• All FAI Goalpost Safety Guidelines must strictly be adhered to and enforced.  

• Where protective equipment is deemed necessary it should be used.  

• First Aid should be available for all training sessions and matches. 

 

 



10.2 Transport of Children  

• Children being transported should have the express permission of parents/guardians to 
do so.  

• Appropriate insurance should be in place by the transporter and duties conducted in 
accordance with relevant legislation including the use of seat belts.  

• Only the permitted number of passengers should be allowed in specific transport.  

• Clear itineraries for transport arrangements including collection and drop off details and 
contact details for the appropriate adults in charge should be provided.  

• Personnel shall not allow themselves to be alone with any one Child when assisting with 
transport arrangements.  

• The use of private cars may be necessary from time to time but where possible this 
should be avoided.  

• Parents/guardians have a responsibility to ensure that they are fully aware of any 
transport arrangements and that they are happy with them.  

• Children should be collected promptly and it is a matter for parents/guardians to make 
any necessary arrangements.  

• In the event that a parent/guardian is late for collection or drop off immediate contact 
should be made with the contact person involved.  

• In the event a Child is late being collected efforts should be made to contact the 
parent/guardian to make whatever other appropriate arrangements can be made.  

• It is a matter for parents/guardians to arrange transport to events for Children unless 
specific arrangements are made.  

• If a private arrangement is made between parents/guardians they should be aware that 
there are extra responsibilities placed on persons who transport players to events. 

 

10,3 Overnight and away trips  

All Rathcormac FC Volunteers have a responsibility to ensure the safety of the players 
with whom they work as far as possible within the limits of their control. There are 
additional responsibilities placed on adults accompanying teams in relation to the 
organisation of away trips and overnights.  

 

The following general guidelines should be followed:  

• Trips away should be covered within the Clubs Risk Assessment and Child Safeguarding 
Statement  



• All adults who travel on away trips with Children should be carefully chosen and 
appropriately vetted.  

• Written permission of parents/guardians shall be required for all overnight trips. 
Parents/Guardians should complete the Parent/Guardian Medical Consent Form as 
attached in Appendix 6 disclosing any medical conditions or special needs of their 
Child/Children.  

• A meeting with parents and Participants is useful to communicate travel times, 
competition details, other activities, gear requirements, medical requirements, special 
dietary needs and any other necessary details. Ground rules and behavioural 
expectations can also be discussed.  

• Participants should sign a behaviour agreement.  

• Any group socialisation should take place in communal areas (i.e. no group gatherings 
in bedrooms at all).  

• Alcoholic drink, smoking and other illegal substances/activities shall be forbidden and 
adults are expected to act as appropriate role models in this respect.  

• Lights out times should be enforced.  

• The roles and responsibilities of adults participating in away trips should be clearly 
defined.  

• The organising body should appoint a team manager/head of delegation for all away 
trips having overall responsibility for the Children’s wellbeing, behaviour and sleeping 
arrangements. Children should be informed at the outset to whom they can report any 
concerns they might have and shall be clearly encouraged to tell anybody if they should 
have a concern.  

• On away trips, coaches should be accountable to the appointed team manager/head of 
delegation in all non-performance related matters.  

• Where there are mixed teams there should be at least one female in the 
management/coaching structure.  

• The team manager/head of delegation should submit a report as soon as possible after 
the trip recording any incidents/accidents or simply recording that no incidents arose.  

• Adults should never share a room with a Child. Where the presence of an adult is 
absolutely necessary due to accommodation arrangements this should be agreed with 
parents/guardians in advance and arrangements made to ensure there should be an 
agreed number of children in the room with the adult.  

• If Children are sharing rooms, it should be with those of the same age and sex, this 
should be agreed with parents/guardians in advance and should be strictly supervised  

• Adults should respect Children’s privacy and knock before entering rooms.  



• Adults should avoid being alone with one Child. If talking separately, do so in an open 
environment, in view of others.  

• Best practice is to ensure two coaches are on site for each team. Adequate Child ratios 
should always be maintained (this can depend on the ages of the Children, the nature of 
the activity involved or any special needs of the group) Sport Ireland provides a general 
guidance of 1:8 for under 12 years of ages and 1:10 for over 12 years of age. Ensure at 
least one adult of each gender with mixed parties and that there is adequate supervision 
at all times.  

• Ensure that there is adequate insurance cover for the trip and that any incidents are 
correctly reported.  

• Parents/Guardians should be informed as soon as possible if their Child suffers any 
significant injury, accident or becomes unwell. 

 

*Medical Consent form - 14.7 

 

11. ACCIDENT/INCIDENTS 

 

• Any accidents or incidents involving Children should be reported in full to the Children’s 
Officer by completion of the appropriate report in Appendix 8.  

• If a Child is referred for medical treatment contact should immediately be made with 
the Child’s parent/guardian and the relevant consent form located for medical 
treatment.  

• The Child should be accompanied by the person in charge of the Child, if for any reason 
enquiries should be made regarding any diagnosis or treatment.  

• An incident report form should be completed in all cases whether medical treatment is 
required or not.  

• In all cases insurers should be notified of the incident and the report form submitted for 
their records.   

 

*Accident/Incident Form - 14.8 

 

 

 

 



12. INSURANCE 

 

Rathcormac FC will ensure that appropriate Insurance is in place to cover organised 
activities and programmes undertaken with Children or otherwise. Away trips will also be 
included in such cover and our insurance company will be informed in advance of such 
trips. In relation to away trips, parents/guardians will be advised of the need for 
comprehensive personal insurance to cover the Child, to include but not limited to 
medical or health insurance.  

 

13. RECORD KEEPING 

 

All information gathered by the Rathcormac FC will be stored in a secure location with 
access only by the Children’s Officer, Registrar and Treasurer. All records shall be 
maintained in an accurate manner so as to ensure the protection of children and any 
information shared will be on a need to know basis eg Coaches to be made aware of any 
Medical or Additional needs within their team. 
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Anti Bullying Policy 

 

Rathcormac FC are committed to providing a caring, friendly and safe environment for all 
of our members so they can participate in football in a relaxed and secure atmosphere. 
Bullying of any kind is unacceptable at our club. If bullying does occur, all club members 
or parents should be able to tell and know that incidents will be dealt with promptly and 
effectively. 

 

Objectives of this Policy  

• All club Members, Coaches,Officials and Parents will have an understanding of 
what bullying is. 

• All club Members, Officials and Coaching staff will know what the club policy is on 
bullying, and follow it when bullying is reported.  

• All players and parents will know what the club policy is on bullying, and what they 
should do if bullying arises.  

• As a club we take bullying seriously. Players and parents should be assured that 
they will be supported when bullying is reported.  

• Bullying will not be tolerated 

 

Recommended club action  

If the club decides it is appropriate for them to deal with the situation they should follow 
the procedure outlined below:  

1. Reconciliation by getting the parties together. It may be that a genuine apology solves 
the problem.  

2. If this fails/not appropriate a committee ( 3 people) should meet with the parent and 
child being bullied to get details of the allegation. Minutes should be taken for clarity, 
which should be agreed by all as a true account.  

3. The same 3 persons should meet with the alleged bully and parent/s and put the 
incident raised to them to answer and give their view of the allegation. Minutes should 
again be taken and agreed.  

4. If the Committee feel bullying has taken place, the individual should be warned and put 
on notice of further action i.e. temporary or permanent suspension if the bullying 



continues. Consideration should be given as to whether a reconciliation meeting between 
parties is appropriate at this time. 5. In some cases the parent of the bully or bullied 
player can be asked to attend training sessions, if they are able to do so, and if 
appropriate. The club committee should monitor the situation for a given period to ensure 
the bullying is not being repeated.  

6. All coaches involved with both individuals should be made aware of the concerns and 
outcome of the process i.e. the warning. 

 

 Prevention:  

The club will have Code of Conduct for Player, Coach and Parents, which includes what is 
acceptable and proper behaviour for all members.The clubs Childrens Officer will raise 
awareness about bullying and why it matters, and if issues of bullying arise in the club, 
will consider meeting with members to discuss the issue openly and constructively. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Social Media and Photographic Policy 

 

Rathcormac FC understands that the use of Social Media can help promote football if 
used appropriately. 

 

This policy is aligned to the FAI Social Media Policy and applies to all Members, Club 
Officials, Coaches, Parents, Players and Volunteers. It is expected that all Members will 
uphold the ethos of Rathcormac FC in all Social Media interactions and use of 
photographic materials including any recordings. 

 

Social Media 

• When using any Social Media platform you must read and comply with its terms of 
use. 

• Do not upload, post or share any content that belongs to a third party without 
gaining their consent. 

• It is important to not engage with irate players, parents or coaches on a public 
forum. Organise a meeting to allow all parties to discuss possible outcomes. 

• If you are a Manager, Coach, Club Official, Referee or Medic you should not: 

o 1. Accept any player or referee that is under 18 as a friend on your personal 
social media  page. 

o 2. Communicate with any person under the age of 18 through Social Media, 
Text, Phone or Email. 

• All communication concerning under 18's should be made through 
Parent/Guardians. It is important to ensure all communications relate to specific 
club matters eg training, fixtures etc. 

 

Setting up and running a Social Media Page for Rathcormac FC. 

• Do not use personal details to set up our clubs Social Media Page. You should 
always use a club email address and ensure that all log in details are kept safe and 
secure to avoid possible hacking. 

• When setting up a Social Media platform for the club, there should be at least 3 
administrators. These administrators should be responsible for up loading content 
and monitoring posts on the site. If any of these administrators are behaving 
inappropriately their access should be removed immediately. 



 
 

• It is important to ensure that everyone within our organisation is aware of who is 
administering your Social Media Pages. 

• Each administrator should be aware of the privacy and safety settings of our Social 
Media Page to ensure it is for use by only Rathcormac FC. The appropriate privacy 
settings should be enabled to avoid any inappropriate material appearing on our 
Social Media page. This will allow our administrators to manage the content on our 
Social Media Page and avoid any distress or reputational damage. 

• Do not accept anyone under the age of 13 on our Social Media page. We should 
report underage users to the child's Parent/Guardian or Social Media outlet. 

• Any user under the age of 18 looking to join our Social Media page should provide 
written Parental/Guardian consent in advance. 

• No images or personal information of under 18's should be posted online without 
prior written consent from Parent/Guardian. It is critical that no user is asked to 
post any personal details of under 18's as certain information could be used to 
identify or locate them. 

• The content of our page should be kept accurate and up to date. 

• Any inappropriate use, such as bullying, is strictly prohibited and should be 
reported to our Children's Officer. 

• If you are unsure about something you are about to post, then you should not do it. 
Always consider who will be able to view it and if in doubt, discuss it with our 
Children's Officer. 

 

Photography and Filming 

There are inherent risks in posting personal information about Children or Vulnerable 
People as it can lead to them being identified and also their location. When posting 
photographs and videos the following points should be considered: 

• It is essential that written consent is received from a child's Parent/Guardian before 
any photography or filming takes place. 

• Children's name and any other additional information about them must not 
accompany any photo or video. 

• Any person filming or taking photos must be Garda Vetted and have completed a 
FAI approved Safeguarding 1 course. 

 
 



• If a child within your organisation is under a court order or is in the care of Child & 
Family Agency (Tusla/HSE), their image must not be placed on a public domain. 

• Ensure that children are appropriately dressed and only allow images to be taken 
on the field of play. Photography/ filming must not take place in areas of personal 
privacy such as, changing rooms, showers and toilets. 

• Camera phones should never be allowed into children's changing rooms, showers 
or toilets. 

• If an individual who is engaging in photography/filming presents a serious concern 
or an immediate danger, please report the issue to your local Garda station or 
Tusla. 

• If Parents/Guardians, professional photographers or other spectators are intending 
to photograph or video at an event they should also be made aware of the policy. 

 

Personal use of Social Media sites. 

Rathcormac FC respects your right to use Social Media for personal use, however it is 
important to be mindful of the impact Social Media can have on others. When using 
Social Media it is important to consider your connection to Rathcormac FC and your role 
as a representative of the club. 

 

The following conditions should be considered when using Social Media: 

• You are responsible for your conduct when using any form of Social Media. 

• Your personal views should not conflict with your existing role in football. You 
should be aware that what you publish will be public for many years. 

• Be mindful of the impact your contribution might make to people's perception of 
Rathcormac FC. 



 



 



 



 



 



 



 



 

 



 



 



 



 



 



 

 



SAFE RECRUITMENT 

Rathcormac FC will take all reasonable steps to ensure that coaches, managers and 
volunteers are suitable to work with children and young people. 

The purpose of the Recruitment Policy is to provide for a lawful, appropriate and objective 
recruitment process, that best allows the Club to place and support the right people 
within the right roles. 

The recruitment process will be run by a selected group within the Club tasked with this 
role, this group must always include the involvement of the Club’s Children’s Officer. Any 
documentation relating to recruitment is confidential and should only be viewed by the 
selected group.    

 

Steps that will be taken during the recruitment procedure: 

Application form – A brief application form will be provided for all applicants.  This 
ensures the relevant information is collected and recorded as necessary. The applicant 
will then meet with the club's Children’s officer to discuss the role involved. 

 

Induction – Every new volunteer will have received an induction to ensure that they are 
familiar with their surroundings, comfortable and made aware of the club’s policies and 
procedures.The club will also provide a role description for all new volunteer positions 
that will include a set of tasks and all club requirements. 

 

Garda Vetting – In line with legislation and the FAI’s child welfare and safeguarding policy 
everyone working with children or vulnerable adults will require Garda Vetting before 
starting their role. 

 

Child Safeguarding - Volunteers will also be required to undertake a Child Safeguarding 1 
course before they commence their role. 

 

Training – Where possible the club will provide training to upskill volunteers. 

 

Volunteers – All volunteers will adhere to the club’s and the FAI’s rules and codes of 
conduct. 
 
 

 



Volunteer/Coach Application Form 

 

Name: ____________________________________   DOB: ____________ 

Address:_____________________________________________________ 

Email: _______________________________________________________ 

Phone : ____________________ 

Position applying for:  _________________________________________ 

 

Coaching Qualifications or Qualifications related to the position: 

 

TITLE DATE FROM/TO 

 

Previous experience/involvement in sport? 

 

 

Have you ever been convicted of a criminal offence? Yes / No 

If ‘yes’ we will discuss this with you in confidence. 

 

Any other information we might need to know? 

___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
_______________________________________________ 

 



 
 

I have read and made myself familiar with Rathcormac FC’s Policies and Procedures and 
agree to abide by these. 

* can be found on our Website Rathcormac FC 

 

I have read the role description for the role I am applying for and agree to conduct myself 
in line with FAI/Rathcormac FC’s Code of conduct and best practice guidelines. 

 

I will complete my Garda Vetting and Safeguarding before commencing my role within the 
club. 

 

I understand that failure to comply with any of the above could result in my position within 
the club being terminated. 

 

Signed: __________________________________   Dated: _____________________   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



 


